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Question One is extremely complicated
and would impose three new taxes

by Dana Connors

Regardless of one’s view on whether
helping senior citizens and the disabled
with home care merits consideration, this
question’s tax increase would have a dis-
astrous impact on Maine’s economy. For
that reason alone, it must be defeated. 

First, it is important to mention that
for decades, Maine has been working
hard to improve its business climate,
develop its workforce, and be one of the
best places to live and work in the coun-
try. We are seeing the results of the
groundwork that has been laid over these
decades to put our state and Maine people
on a surer path to prosperity. There is
still work to do, but I am incredibly hope-
ful about Maine’s direction. The excite-
ment surrounding business growth and
the success of Maine people is evident
across our state.

Question One’s new tax would upend
the work that has been done and set
Maine’s economy back. If passed, Maine
would have the highest top tax rate in the
country. This would drive hardworking
people and job creators out of our state,
discourage businesses from locating in
Maine, make Maine one of the least

attractive states to live and work in the
country, and drain millions of dollars out
of Maine’s economy.

Question One and similar tax policies
that have been considered in the recent
past also lead to a sense of economic
unpredictability about Maine as a place to
live and do business. An unstable and
unreliable tax climate harms Maine’s rep-
utation nationally and is problematic for
obvious reasons, especially at a time
when Maine is making great strides to
attract and retain employers and workers.

Question One is extremely compli-
cated. It would impose three new taxes: a
1.9% payroll tax on employers, a 1.9%
tax on employees, and a 3.8% tax on
family and business income over
$128,400. It would hit two-income work-
ing families that together make more than
$128,400 very hard. It also would hit the
self-employed and small and family busi-
nesses very hard. Many of these busi-
nesses already operate on slim profit mar-
gins, and, like the Bangor restaurant my
family used to run, are structured such
that they would have to pay the full brunt

Secretary of State’s
Office releases Maine
Citizen’s Guide to the
Referendum Election

It’s just weeks before Election Day.
As you weigh the facts and determine
your position, we hope this information
will help voters learn more about the
questions that will appear on the
November 6 ballot. We have excerpted
the referendum questions; a summary of
the intent and content of the legislation;
an explanation of the significance of a
“yes” or “no” vote; an analysis of the
debt service on the bond issues; and, an
estimate of the fiscal impact of each ref-
erendum question on state revenues,
appropriations and allocations.

For information about how and where
to vote, please contact your local
Municipal Clerk or call Maine’s Division
of Elections at (207) 624-7650.
Information is also available online at
www.maine.gov/sos. The Department of
the Secretary of State, the Attorney
General, the State Treasurer and the
Office of Fiscal and Program Review have
worked together to prepare this informa-
tion, and we hope you find it helpful.

Continued on Page 7... Continued on Page 4...

EDITOR’S NOTE: The following text is excerpted
from the Maine Citizen’s Guide to the Referendum
Election for the election to be held on Tuesday,
November 6, 2018, in accordance with the June
28, 2018, proclamation of the Secretary of the
State and with the acts passed by the 128th
Legislature at the Second Special Session. 
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Through our Grassroots Action Network and OneVoice
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companies statewide who see the value in such a service
and provide the financial support that keeps our access,
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A message from the president...

“Upcoming election presents
important choices…”

by Dana Connors

With Election Day around the corner, Maine voters face five important ques-
tions on the November 6 ballot:
w Question 1 is a citizen’s initiative that seeks to create the Universal Home Care

Program to provide home-based assistance to people with disabilities and
senior citizens, regardless of income, funded by a new 3.8% tax on individu-
als and families with Maine wage and adjusted gross income above the amount
subject to Social Security taxes, which is $128,400 in 2018;

w Question 2 (public law 425) is a $30,000,000 infrastructure bond issue to
improve water quality, support the planning and construction of wastewater
treatment facilities and assist homeowners whose homes are served by sub-
standard or malfunctioning wastewater treatment systems;

w Question 3 (public law 467) is a a $106,000,000 transportation bond issue,
including $101,000,000 for construction, reconstruction and rehabilitation of
highways and bridges and for facilities and equipment related to ports, piers,
harbors, marine transportation, freight and passenger railroads, aviation, tran-
sit and bicycle and pedestrian trails, to be used to match an estimated
$137,000,000 in federal and other funds, and $5,000,000 for the upgrade of
municipal culverts at stream crossings; and,

w Question 4 (public law 465, Part A) is a $49,000,000 education bond issue to
be matched by at least $49,000,000 in private and public funds to modernize
and improve the facilities and infrastructure of Maine’s public universities in
order to expand workforce development capacity and to attract and retain stu-
dents to strengthen Maine’s economy and future workforce; and,

w Question 5 (public law 465, Part B) is a $15,000,000 bond issue to improve
educational programs by upgrading facilities at all 7 of Maine’s community
colleges in order to provide Maine people with access to high-skill, low-cost
technical and career education.

Our opposition to Question 1 stems from the many significant problems with
the proposal. It will not serve the intended population as it promises. The tax
increase it contains would give us the dubious distinction of being the highest taxed
state in the country. It raises serious and unanswered questions on eligibility,
income, privacy, required unionization, and residency to name a few. All four
gubernatorial candidates are on record as opposing this proposal, and health care
workers, hospice caregivers, and disability rights groups are also opposing
Question 1. See more about our Stop the Scam initiative on pages 1 and 6.

Investments in Questions 2 and 3 make upgrades to our water, sewer, and
transportation systems are paramount to the safety and health of Mainers, as well
as to the growth of our economy as we seek to attract people to live and work here,
as we move goods and services to the global marketplace.

Question 4 and Question 5 (see page 5) seek to invest in our public universi-
ties and our community colleges. They are a key component in the state’s efforts to
increase our population and close the skills gap. This investment strikes at the heart
of the workforce challenge and would go a long way toward that goal.

While we encourage you to research the issues surrounding Questions 2
through 5, we unequivocally urge you to vote NO on Question 1! If you have any
questions on our Stop the Scam campaign, please don’t hesitate to contact us.

And lastly, if you haven’t already, please remind your employees to vote on
Tuesday, November 6. 



Maine Economic Research Institute
announces Maine legislator ratings

Votes on bills critical to Maine’s economy 
were tabulated to give each legislator a score

The Maine Economic Research Institute, (MERI), a non-partisan, not-for-profit

organization administered by the Maine State Chamber of Commerce and created to

conduct research, analysis, and reporting on economic issues, announced its legislator

ratings today. MERI ratings are the only report on legislators’ votes based solely on

economic issues in Maine. 

Bills tracked during the current session of the Maine State Legislature included

critical economic issues such as tax policies, the cost of doing business in Maine, eco-

nomic development, healthcare, regulatory reform, and energy, environmental and

infrastructure issues. Legislation selected to be tracked was driven by what Maine

employers of all sizes say is critical to their success, their ability to create jobs, and

what is fundamental to growing Maine’s economy.

The results of legislators’ voting records were compiled and rated at the end of the

legislative session. Each legislator was assigned an economic score. 

A full list of legislator scores and the bills MERI tracked is available at www.maines-

tatechamber.org/rollcall.   

“MERI’s economic scores and performance evaluations have long-served as a crit-

ical tool for Maine businesses and the general public in determining how legislators

rank on issues that impact Maine’s economy,” said Dana Connors, president of the

Maine State Chamber of Commerce. “Knowing how our legislators vote is key to

improving Maine’s business environment and fostering more quality jobs for Mainers.”

MERI is committed to a healthy economy and quality jobs. The organization’s pri-

mary focus is on how state policies affect Maine’s economy. 
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Meetings, Receptions,
Conferences, Banquets

and more!

The Augusta Civic Center is within an hour
and a half drive for more than 75% of
Maine's population and is conveniently
located immediately off I-95.   We are a
full service facility with a 25,000 square
foot auditorium, 23 flexible meeting
rooms, including 2 ballrooms, and a full
kitchen and food service staff on site.  
With more than 45 years experience in
conventions, trade shows, conferences and
banquets, we stand ready to serve you!

Augusta Civic Center
Community Dr., Augusta, ME 04330

For information, please call 
(207) 626-2405 or visit us at
www.augustaciviccenter.org
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We’re here to keep 
you out there. 

Get to know us 
spectrumhcp.com

health aide services; respite care and hos-
pice care; as well as small rent subsidies,
transportation, and devices that lessen the
effects of disabilities.  

A nine-member board, known as the
“Universal Home Care Trust Fund
Board,” would be responsible for design-
ing the program and overseeing its
administration in accordance with the
statute and to the extent of available
resources in the Universal Home Care
Trust Fund described below.  The board
would be comprised of three representa-
tives from each of the following “con-
stituencies”: 1) personal care agencies, 2)
individual providers and direct service
providers employed by in-home and com-
munity support service agencies, and 3)
recipients of the services, or their family
members or guardians.  The initial board
would be appointed to serve for one year,
after which each of these three con-
stituencies would have the power to elect
their own representatives to the board in
accordance with procedures established
by the board.  The board would be autho-
rized to hire an executive director and
staff to administer the program. 

The board’s responsibilities would
include creating a process for assessing
individuals’ needs and determining the
extent of services each person may
receive, establishing quality and safety
standards for care, setting reimbursement
rates for providers, creating a system for
providing stipends to family caregivers,
and managing the program within the lim-
its of available resources in the fund.  If
the demand for services exceeded avail-
able funds, the board would be authorized
to curtail services and to provide varying
levels of service to eligible persons based
on an assessment of their needs.  The leg-
islation authorizes the board to create wait-
ing lists and take other measures as need-
ed to create an orderly process for provid-
ing eligible persons with benefits as soon
as sufficient funding is available.   

The legislation would require service
providers to spend a minimum of 77% of
the funds received through the program
on direct service worker costs.
Individual workers employed directly by
their clients to provide services, rather
than through an agency, would be treated
as state employees for purposes of the
Maine Labor Relations Act, which estab-

Question 1 (Citizen’s Initiative): 
Do you want to create the Universal Home

Care Program to provide home-based 
assistance to people with disabilities and

senior citizens, regardless of income, funded
by a new 3.8% tax on individuals and families
with Maine wage and adjusted gross income
above the amount subject to Social Security

taxes, which is $128,400 in 2018?

Summary: This initiated bill establishes
the Universal Home Care Program to
provide in-home and community support
services for all people with disabilities
living in Maine who require assistance
with an activity of daily living and people
65 years of age or older who are living in
Maine and who require assistance with an
activity of daily living, without regard to
income, to be funded by a new tax of
3.8% on income and wages that exceed
the maximum wages subject to social
security employment taxes.

Intent and Content Statement Prepared
by the Office of the Attorney General…

This initiated bill establishes a new
Universal Home Care Program to provide
“in-home and community support ser-
vices” to senior citizens (65 years of age
or older) and persons with physical or
mental disabilities residing in Maine who
need assistance with at least one activity of
daily living.  Individuals residing in a hos-
pital, nursing care facility, intermediate
care facility for persons with intellectual
disabilities, adult family care home, or
residential care facility would not be eligi-
ble for the program.  Income would not be
a factor in determining eligibility, and the
services would be made available at no
cost to the individuals or their families.  

In-home and community support ser-
vices are defined as meaning health care,
social services and other assistance
required to enable adults with long-term
care needs to remain in their homes.  This
includes self-directed care services; med-
ical and diagnostic services; professional
nursing care; physical, occupational and
speech therapy; dietary and nutritional
services; personal care assistance; home

Voters’ Guide...
(Continued from Page 1...)

Continued on Page 8...



The state’s leading business advocacy
organization is endorsing Question 4 on
the November ballot, saying the $49 mil-
lion investment in the University of Maine
System is critical to ensuring Maine
employers can fill thousands of open jobs.

Joined by two dozen engineering
employers at the inaugural University of
Southern Maine Engineering Hiring Fair
on Thursday, October 11, the Maine State
Chamber of Commerce as well as Educate
Maine urged voters to approve Question 4. 

The $49 million bond would fund
infrastructure improvements at all
University campuses to increase student
recruitment, retention and the number of
graduates prepared for good-paying careers
in sectors where Maine employers most
needs skilled workers with four-year or
advanced degrees like engineering, nursing
and early childhood education. The need-
based investment plan is well within the
state’s borrowing capacity and was support-
ed by Governor Paul R. LePage and nearly
every member of the Maine Legislature.

The announcement from the Chamber
and Educate Maine is a follow-up to their
recent release of the Making Maine Work
report, which revealed that the availability of
a professional workforce is second only to the
costs of the healthcare among concerns busi-
ness leaders believe Maine’s next Governor
must first address.  More than 1,000 Maine
employers participated in the survey. 

“There is no bigger barrier to the suc-
cess of our state than the size and skill of the
Maine workforce and no organizations are
better positioned to help provide employers
the professional workforce they need to
grow their businesses and our state’s econo-
my than our public higher education systems
if they are properly resourced,” said Dana
Connors, president of the Maine State
Chamber of Commerce. “Just like roads,
bridges and wastewater, our public universi-
ty campuses are critical public infrastructure
essential to the state’s economic growth and
on Nov. 6, we urge Mainers to make this
long-overdue investment in Maine’s future
by voting ‘Yes’ on Question 4.”

Ed Cervone, director of the business-led
Educate Maine, said that the University of

Maine State Chamber, Educate Maine endorse
Question 4, say University investment critical 
to meeting state workforce needs
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Vote Yes on
Question 5

An investment in our
community colleges!

Question 5 supports needed
investments at Maine’s seven
community colleges:

“Do you favor a $15,000,000 bond
issue to improve educational programs by
upgrading facilities at all 7 of Maine’s
community colleges in order to provide
Maine people with access to high-skill,
low-cost technical and career education?”

Central Maine Community College:
$2,503,755

Provides funds to renovate and
expand the nursing simulation labs, reno-
vate the automotive technology wing and
classrooms, and improve energy efficien-
cies and install a back-up generator.

Eastern Maine Community College:
$2,233,082

Provides funds for information tech-
nology system upgrades, to convert heat-
ing systems to natural gas and for addi-
tional campus-wide energy efficiencies.

Kennebec Valley Community College:
$2,190,731

Provides funds to renovate and
expand industrial trades classrooms and
laboratories, to upgrade information tech-
nology infrastructure and instructional
and library technologies, and to replace
and insulate aging windows and facades.

Northern Maine Community College:
$1,165,119

Provides funds to expand the diesel
hydraulics program laboratory, upgrade
information technology infrastructure and
heating and ventilation systems, invest in
energy efficiencies and renovate classrooms.

Southern Maine Community College:
$4,275,100

Provides funds for facility repairs
and improvements, energy efficiencies,

Continued on Page 7...

Maine System has led the nation in advanc-
ing affordability by keeping tuition flat for all
but two of the last eight years, providing his-
toric amounts of financial aid to in-state stu-
dents with the most need and reducing the
debt load of its graduates to 30 percent below
the national average.  Question 4 will allow
the University to continue expanding afford-
able access to four-year college and the
opportunities for financial security it pro-
vides to more Maine families, he said.

“Maine businesses expect and need
the University of Maine System to lead the
state’s workforce development efforts.
Our public universities have embraced this
challenge and are working more closely
than ever with businesses and each other to
provide solutions. Now is the time for this
critical investment if we want to achieve
our vision of a strong and competitive
Maine economy,” Cervone explained.    

Chancellor Page thanked the business
leaders for their support, saying the engi-
neering hiring fair where Thursday’s
endorsements were announced is an
example of how the University serves stu-
dents and employers by making career
connections that keep graduates in Maine.

In the next decade, Maine will need
more than 3,000 new engineers to replace
those who will retire and to fill new posi-
tions. To meet that student and workforce
demand, Chancellor Page said the System
needs to increase its engineering enrollment
from about 2,000 undergraduates to 3,200.
Investments from Question 4 would help
double engineering enrollment at USM,
expanding lab and research space to support
growing interest in USM’s mechanical and
computer engineering programs. 

The American Council of Engineering
Companies of Maine also said Thursday it
has endorsed the University bond.  

“Question 4 improves the condition and
capacity of all of our seven campuses to bet-
ter support the aspirations of Maine stu-
dents, meet the needs of Maine businesses
and grow the Maine economy,” Chancellor
Page said. “Maine employers support this
bond because they need public university

Continued on Page 8...
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TAX SCAM
Imposes a massive tax increase on Maine 

families and small businesses.

ELDER SCAM
Violates our seniors’ privacy; and benefits can 

go to millionaires while those truly in need are 

left behind on waiting lists. 

BIG GOVERNMENT SCAM 

Creates and empowers a private, shadow-

government board to spend significant public 

resources with no taxpayer accountability.

Tax Scam
Largest income tax increase in the history of Maine.
Creates a 10.95% per household income tax bracket that would be 

   one of the highest tax rates in the country.
Hits Maine’s self-employed and small business owners especially 

   to survive.

Elder Scam 
 Violates the privacy of elder and disabled Mainers by requiring

 Requires no income limit or minimum residency requirements for

   “live” in Maine and millionaires could receive free services.

 Over promises on what it can deliver to Maine’s most 
   vulnerable; the elderly and disabled will be put on 
   wait lists for services in addition to those already on 
   wait lists for these services.

Big Government Scam 
 Creates a shadow-government board with 

   no direct accountability to the taxpayers 
   of Maine.

 
   Constitution and federal privacy laws.

 A virtually identical scheme in Illinois has 
   already been ruled unconstitutional by the

   waste of taxpayer dollars.

 Requires EVERY independent home health 
   care worker - even family members providing 

Paid for and authorized by No on Question One

STOP
T H E  S C A M
VOTE NO ON QUESTION ONE

VOTE NO ON QUESTION ONE AND THE OUT-OF-STATE 
BILLIONAIRES PUSHING THIS REFERENDUM WHO WON’T HAVE 

TO PAY THE HIGHER TAXES BECAUSE THEY DON’T LIVE OR 
WORK IN MAINE 

WWW.STOPTHESCAMMAINE.COM

THE $310 MILLION INCOME TAX REFERENDUM SCAM
 THAT OVER PROMISES AND UNDER DELIVERS 

QUESTION ONE IS ANOTHER OUT-OF-STATE FUNDED REFERENDUM THAT WOULD 
BE BAD FOR MAINE PEOPLE AND OUR ECONOMY.  SAY NO TO THE SCAM! 
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No on Question One...
(Continued from Page 1...)

Yes on Question Five...
(Continued from Page 5...)

force and employment would drop
markedly, and that personal income and
state GDP losses would be significant.

The potential negative impact of
Question One is real. One recent college
graduate said this tax and initiatives like it
mean he is leaving Maine. He grew up in
Maine, his family is here and he wants to
stay, but the opportunities for financial suc-
cess and the tax climate are better elsewhere.

Maine needs people like this young
man to stay here, and Maine needs to attract
more people like him who want to work
hard and contribute to Maine’s economy.

Question One, however, would send
the message that Maine is a costly and
unpredictable place to live, work and do
business. Its new tax would devastate our
economy and drive away professionals and
employers at a time when Maine is making
significant efforts to retain and attract them.

Great work is being done by public
and private entities, and partnerships and
collaborations across Maine to make our
state one of the best places to live and work
in the country, and a welcoming and sup-
portive one. Let’s continue on that path. 

of the 3.8% tax on top of what they
already pay in taxes.

This new tax on more than 60,000
Maine families and 20,000 Maine busi-
nesses would be the largest tax increase in
our state’s history. Maine’s top tax rate
would increase to nearly 11% − higher
than even California’s top tax rate. Maine
small businesses would pay a higher tax
rate than large corporations currently pay. 

Comparatively, our neighbors in
New Hampshire pay zero income tax. In
Massachusetts, the tax rate for families in
this income bracket is half what Maine’s
would be. We would have a difficult time
competing economically even in our own
region, not to mention nationally or glob-
ally.  

A recent economic impact report
warned that, “If adopted, the proposal
would adversely affect several significant
economic and demographic measures.” It
predicted that Maine’s population, labor

renovations to expand space for student
support and remediation, information
technology system upgrades and instruc-
tional and library services.

Washington County Community
College: $885,853

Provides funds to renovate and expand
instructional laboratories, for information
technology system upgrades and for invest-
ments in instructional technologies.

York County Community College:
$1,746,360

Provides funds for information tech-
nology system upgrades and the develop-
ment of the college’s Sanford
Instructional Site to accommodate new
programming in additive manufacturing.

Question 5 expands access to
great jobs and a great education…

There are good paying jobs across
Maine that can’t be filled because there
are not enough skilled workers to fill
them. Maine’s community colleges pro-
vide a high-quality, affordable education
that leads to those good jobs. Question 5
will make critical investments in all seven
of Maine’s community colleges, provid-
ing access to a low-cost education that
delivers the skills Maine people and
Maine businesses need to prosper.

Question 5 is a smart investment
in affordable higher education…

w Graduates of Maine’s community
colleges form the bedrock of the
Maine economy and our communi-
ties. They are highly trained nurses,
firefighters, precision machinists, IT
professionals, accountants, chefs,
automotive technicians, plumbers,
electricians, and more.

w Question 5 will help ensure that the
colleges can continue to offer high
quality facilities, instructional equip-
ment, and programming to Maine
people who seek work that allows

Continued on Page 14...
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There Are Millions of Reasons Why  
More Employers Are Choosing MEMIC
Since 1998, MEMIC has returned 
over $240 million to our Maine-
based policyholders in the form 
of dividends and returned capital. 
Last year, our record $21 million 

dividend returned approximately 
15 percent of policyholder 
premiums. For superior workplace 
safety resources and the best 
claims service, make the right 

choice—make sure you’re one 
of the more than 18,000 Maine 
employers choosing MEMIC. 
Talk to your agent or go to 
www.memic.com. WWW.MEMIC.COM/DIVIDEND

2018
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COMPENSATION
INSURER

ACORD

A.M. BEST

2018
“A”

EXCELLENT
FINANCIAL
STRENGTH
RATING

graduates. The investments included in
Question 4 will help provide more of them.” 

The State Chamber joins those in Fort
Kent, the Bangor region, Lewiston-Auburn
metropolitan area and the Portland region
as well as many of Maine’s leading employ-
ers like Sappi, MEMIC and Pro Search,
Inc. in endorsing Question 4. More infor-
mation about the bond and how it will be
invested to strengthen the state’s workforce
and grow the Maine economy is available at
www.Yes4MainesWorkforce.org.

The University of Maine System has an
annual enrollment of 32,000 students and pos-
itively impacts the lives of hundreds of thou-
sands of Mainers each year through its educa-
tional and cultural offerings as well as out-
reach and public service to individuals, busi-
nesses, organizations and policymakers. The
System has an estimated $1.5 billion total
statewide economic impact each year, a return
of $7.50 for every dollar of State appropria-
tion. Two-thirds of its alumni – more than
120,000 people – live in Maine. 

portion of the tax paid by employees
would be withheld from their wages, in
the same manner as Social Security taxes.  

The new tax also would apply to non-
wage income.  Each taxpayer would pay
a tax of 3.8% on the amount of Maine
adjusted gross income (MAGI) that
exceeds the threshold, reduced by the
amount of the tax on wage income paid
by the employee and his or her employer.   

The proponents of the legislation have
stated that the 3.8% tax is intended to be
applied on an individual basis, meaning
that it would apply only to the amount of
each individual’s earned and unearned
income above the threshold for that indi-
vidual.  This intent is expressed in some of
the language and structure of the bill.
However, other critical language in the bill
– in particular, use of the term MAGI –
could be interpreted in a way inconsistent
with this intent.  For a married couple fil-
ing a joint income tax return, MAGI is
defined in law as the couple’s aggregate or
combined income, so use of the term
MAGI in the bill could mean that a mar-
ried couple filing a joint income tax return

lishes collective bargaining rights,
defines prohibited employment practices,
and creates a grievance process for han-
dling labor disputes.

The program would be funded by a
new tax of 3.8% on both wage income and
non-wage income in excess of a threshold
called the “universal home care tax income
threshold.”  That threshold is equal to the
limit on the amount of wages that are sub-
ject to Social Security taxes under existing
federal law.  For wages earned in 2018,
this amount is $128,400.  It is adjusted
annually pursuant to federal law.  All of the
tax revenue collected would be deposited in
the Universal Home Care Trust Fund, to
be administered by the Universal Home
Care Trust Fund Board.  

The tax on wage income (including
wages, salaries, tips, and other employee
compensation) would be paid by both
employers and employees, at the rate of
1.9% each, on the amount of wage
income that exceeds the threshold.  The

Yes on Question Four...
(Continued from Page 7...)

Voters’ Guide...
(Continued from Page 4...)

Continued on Page 9...
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include, but are not limited to, self-direct-
ed care services; medical and diagnostic
services; professional nursing; physical,
occupational and speech therapy; dietary
and nutrition services; home health aide
services; personal care assistance ser-
vices; companion and attendant services;
home repair, chore and homemaker ser-
vices; respite care; hospice care; counsel-
ing services; transportation; small rent
subsidies; various devices that lessen the
effects of disabilities; and other appropri-
ate and necessary social services.

The initiative establishes the
Universal Home Care Trust Fund and the
Universal Home Care Trust Fund Board to
oversee and manage the fund and its use
under the program. The fund will receive
revenue from a new tax of 3.8% on
income and wages that exceed a threshold
defined as the maximum wages subject to
social security employment taxes. For
wage income, employers will pay 1.9%
and employees will pay 1.9% (total of
3.8%). For nonwage income, individuals
will pay 3.8% of Maine adjusted gross
income above the threshold, reduced by a
credit for whatever amount would have

would be subject to this tax if the couple’s
MAGI exceeded the threshold, even if
each individual’s wage and non-wage
income fell below the threshold.  

If approved, this citizen initiated leg-
islation would take effect 30 days after
the Governor proclaims the official
results of the election.  

A “YES” vote is to enact the 
initiated legislation. A “NO” vote
opposes the initiated legislation.

Fiscal Impact Statement Prepared by the
Office of Fiscal and Program Review…

This citizen initiative establishes the
Universal Home Care Program to pro-
vide in-home and community support ser-
vices for all people with disabilities living
in Maine who require assistance with an
activity of daily living and people 65
years of age or older living in Maine who
require assistance with an activity of daily
living, without regard to income. In-
home and community support services

already been accounted for by the tax on
wage income paid by both the employee
and employer. This tax is expected to gen-
erate $310,000,000 annually.

The Universal Home Care Trust Fund
Board shall design and deliver the program
to provide eligible persons with in-home
and community support services. As the
need for services may exceed the board’s
ability to provide universal access to full
benefits, the board shall place limits on the
amount of services available to each eligi-
ble person through the program. When
curtailing services, the board may provide
varying levels of service to eligible per-
sons depending on an assessment of their
needs. The board may allocate an amount
of funding for each assessment level and
restrict the total amount of services pro-
vided to eligible persons in that assessment
level to the funding amount allocated to
that level. As the board is prohibited from
providing or offering services that would
incur costs in excess of available funds,
currently estimated at $310,000,000 annu-
ally, the program is not required to cover
all possible in-home and community sup-
port services for all eligible persons.

Not included in the annual costs
above are certain one-time costs.
Approximately $225,000 would be need-
ed for changes to the tax system, includ-
ing programming and tax forms. Also, as
this initiative proposes to treat individual
providers of in-home and community sup-
port services as State employees for the
purposes of the State Employees Labor
Relations Act, the Maine Labor Relations
Board (MLRB) will incur costs to con-
duct a secret ballot election among
employees in the bargaining unit if the
MLRB is presented with a petition for
bargaining agent election supported by a
showing of interest from at least 30% of
the individual providers. The elections
are conducted through the United States
mail at a cost of $1.26 per voter. The cost
to the MLRB will depend on the number
of individual providers eligible to vote,
the number of employee organizations on
the ballot and whether or not a second
“run-off” election will be required.

Because the board will restrict benefits
to the available resources, no additional
General Fund appropriations will be
required. However, the program will need
allocations to allow expenditure of fund rev-

Voters’ Guide...
(Continued from Page 8...)

Continued on Page 10...
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Online Programs Tailored for Working Adults in Maine
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Such modeling can determine the
flow of wastewater discharges and
thereby make it possible to define
more precisely the size and scope of
any areas that must remain closed to
shellfish harvesting in order to pro-
tect public health.

w Three hundred and fifty thousand dol-
lars ($350,000) would be distributed
in the form of grants to help home-
owners cover the cost of eliminating
residential overboard discharge sys-
tems that are discharging pollutants in
coastal watersheds and replacing

enue. If approved by the voters, additional
implementing legislation will be required to
provide the additional allocations.

Question 2 (Bond Issue):
Do you favor a $30,000,000 bond issue to
improve water quality, support the planning
and construction of wastewater treatment
facilities and assist homeowners whose

homes are served by substandard or malfunc-
tioning wastewater treatment systems?

Intent and Content Prepared by the
Office of the Attorney General…

This Act would authorize the State to
issue bonds in an amount not to exceed thir-
ty million dollars ($30,000,000), for pro-
jects as described below.  The bonds would
run for a period not longer than 10 years
from the date of issue and would be backed
by the full faith and credit of the State. 

Proceeds of the sale of bonds would
be expended by the Maine Department of
Environmental Protection to support the
following three programs in the amounts
specified below:  
w Two million dollars ($2,000,000)

would be distributed in the form of
grants to municipalities to help
replace failing septic systems that are
polluting coastal watersheds or caus-
ing a public nuisance.  Such grants
are administered under the existing
Small Communities Grant Program,
which is governed by Title 38, sec-
tion 411 of the Maine Revised
Statutes, and Chapter 592 of the
Department’s rules.  

w Twenty-seven million, six hundred
and fifty thousand dollars
($27,650,000) would be distributed
as grants to municipalities to cover
from fifteen to twenty-five percent of
the costs of planning pollution abate-
ment facilities, and up to eighty per-
cent of the cost of constructing such
facilities, in accordance with Title
38, sections 411 and 412 of the
Maine Revised Statutes.  Priority is
to be given to areas with high-value
shellfish resources.  Funds also may
be used for hydrographic modeling.

them with technologically proven
alternatives.  The grants would cover
a percentage of the costs on a sliding
scale based on the homeowner’s
annual income up to a maximum of
$125,000, as set forth in Title 38,
section 411-A  of the Maine Revised
Statutes, and Chapter 594 of the
Department’s rules.  The funds would
be used only for systems that serve a
homeowner’s primary residence.   

Voters’ Guide...
(Continued from Page 9...)

Continued on Page 11...
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by the Department of Transportation for
the following purposes:

Highways, secondary roads and
bridges – eighty million dollars
($80,000,000) would be expended to: 
w construct or reconstruct state high-

ways that have been designated as
Priority 1, 2 or 3 by the Department
of Transportation in accordance with
Title 23, section 73(7) of the Maine
Revised Statutes; 

w repair secondary roads in partnership
with municipalities pursuant to the
existing Municipal Partnership
Initiative program; and,

w replace and rehabilitate bridges.  

Municipalities are required to con-
tribute 50% or more of the project costs
under the Municipal Partnership Initiative
program, which is described on the
Department’s web site at
h t tp:/ /maine.gov/mdot/planning/.
Highway and bridge projects are matched
with federal funds on a ratio of 1.1 to 1
(federal to state) dollars.  Accordingly,
these bond proceeds are expected to
leverage approximately eighty-eight mil-
lion dollars ($88,000,000) in federal and
local matching funds.

Multi-modal projects – Twenty mil-
lion dollars ($20,000,000) would be spent
on a variety of projects, including facili-
ties, equipment and property acquisition
related to ports, harbors, marine trans-
portation, aviation, railroads (both pas-
senger and freight), transit (public trans-
portation) and bicycle and pedestrian
trails.  The intent is to fund projects that
preserve public safety or otherwise
demonstrate high economic value in
terms of transportation.  The investment
of these bond proceeds is expected to be
matched by approximately $49 million in
federal, local and private funds.

An additional one million dollars
($1,000,000) of the bond proceeds would
be expended by the Maine Maritime
Academy for remediation of and improve-
ments to its waterfront pier in Castine.

Five million dollars ($5,000,000) in
proceeds from the sale of these bonds
would be administered by the Department
of Environmental Protection as a competi-
tive grant program to upgrade or replace
municipal culverts at stream crossings in
order to improve fish and wildlife habitats,
reduce flood hazards and improve storm

If approved, the bond authorization
would take effect 30 days after the
Governor’s proclamation of the vote.

A “YES” vote approves the
issuance of up to $30 million in 
general obligation bonds to finance
the activities described above. A
“NO” vote disapproves the bond
issue in its entirety.

Debt Service Prepared by the
Office of the Treasurer…

Total estimated life time cost is
$38,250,000 representing $30,000,000 in
principal and $8,250,000 in interest
(assuming interest at 5.0% over 10
years).

Fiscal Impact Statement
Prepared by the Office of Fiscal
and Program Review…

This bond issue has no significant fis-
cal impact other than the debt service
costs identified above. 

Question 3 (Bond Issue): 
Do you favor a $106,000,000 bond issue,
including $101,000,000 for construction,

reconstruction and rehabilitation of highways
and bridges and for facilities and equipment

related to ports, piers, harbors, marine 
transportation, freight and passenger 

railroads, aviation, transit and bicycle and
pedestrian trails, to be used to match an 

estimated $137,000,000 in federal and other
funds, and $5,000,000 for the upgrade of
municipal culverts at stream crossings?

Intent and Content Prepared by the
Office of the Attorney General…

This Act would authorize the State to
issue general obligation bonds in an
amount not to exceed one hundred and six
million dollars ($106,000,000), to raise
funds for a variety of projects as
described below.  The bonds would run
for a period not longer than 10 years from
the date of issue and would be backed by
the full faith and credit of the State.  

One hundred million dollars
($100,000,000) of the proceeds from the
sale of these bonds would be administered

water management.  Local governments,
municipal conservation commissions, soil
and water conservation districts and private
nonprofit organizations would be eligible
to apply for these grants and would be
required to provide some matching funds.
The criteria for evaluating project propos-
als are set forth in the bond legislation. 

If approved, the bond authorization
would take effect 30 days after the
Governor’s proclamation of the vote.

A “YES” vote approves the
issuance of up to $106 million in
general obligation bonds to finance
the activities described above. A
“NO” vote disapproves the bond
issue in its entirety.

Debt Service Prepared by the
Office of the Treasurer…

Total estimated life time cost is
$135,150,000 representing $106,000,000
in principal and $29,150,000 in interest
(assuming interest at 5.0% over 10 years).

Fiscal Impact Statement Prepared by the
Office of Fiscal and Program Review…

This bond issue has no significant fis-
cal impact other than the debt service
costs identified above.

Question 4 (Bond Issue): 
Do you favor a $49,000,000 bond issue to be
matched by at least $49,000,000 in private
and public funds to modernize and improve
the facilities and infrastructure of Maine’s 
public universities in order to expand 
workforce development capacity and 

to attract and retain students to strengthen
Maine’s economy and future workforce?

Intent and Content Prepared by
the Office of the Attorney General…

This Act would authorize the State to
issue general obligation bonds in an
amount not to exceed forty-nine million
dollars ($49,000,000), to raise funds for
a variety of projects as described below.
The bonds would run for a period not
longer than 10 years from the date of
issue and would be backed by the full
faith and credit of the State.   

Proceeds from the sale of these bonds
would be expended by the University of
Maine System to support the construction,
reconstruction and remodeling of existing

Voters’ Guide...
(Continued from Page 10...)

Continued on Page 13...
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nology systems, and invest in
instruction technologies; and,

w $1,746,360 for the York County
Community College in Wells to
upgrade information technology sys-
tems and develop an Industrial
Trades Center in Sanford.

If approved, the authorization of these

Intent and Content Prepared by the
Office of the Attorney General…

This Act would authorize the State to
issue general obligation bonds in an
amount not to exceed fifteen million dol-
lars ($15,000,000), to raise funds for
facility improvements at seven Maine
Community College System campuses, as
described below.  The bonds would run
for a period not longer than 10 years from
the date of issue and would be backed by
the full faith and credit of the State.  

Proceeds from the sale of these bonds
would be spent by the Maine Community
College System for the following purpos-
es and in the following amounts:
w $2,503,755 for the Central Maine

Community College in Auburn to ren-
ovate and expand instructional labora-
tories, upgrade information technolo-
gy infrastructure, and upgrade heating
and ventilating systems in order to
improve energy efficiency and
achieve long-term savings;

w $2,233,082 for the Eastern Maine
Community College in Bangor to
upgrade information technology sys-
tems and convert heating systems to
natural gas;

w $2,190,731 for the Kennebec Valley
Community College in Fairfield and
Hinckley to fund capital equipment
for a new program in millwrighting
and industrial mechanics, upgrade
information technology infrastruc-
ture and instructional and library
technologies, and replace and insu-
late aging windows and facades on
certain buildings;

w $1,165,119 for the Northern Maine
Community College in Presque Isle
to expand the laboratory for the
diesel hydraulics program, renovate
classrooms, upgrade information
technology infrastructure, upgrade
heating and ventilation systems, and
invest in energy efficiencies;

w $4,275,100 for the Southern Maine
Community College in South
Portland and Brunswick to repair and
improve facilities, achieve energy
efficiencies, and upgrade information
technology systems as well as
instructional and library services;

w $885,853 for the Washington County
Community College in Calais to ren-
ovate and expand instructional labo-
ratories, upgrade information tech-

and new facilities and infrastructure as
approved by the Board of Trustees.  The
purpose of the bond funding is to expand
the University of Maine System’s capacity
to develop Maine’s workforce and
enhance its ability to attract and retain stu-
dents.  The projects currently approved by
the Board of Trustees are located at all
seven campuses in the University of Maine
System and include renovations and
improvements to dormitories, moderniza-
tion and expansion of laboratories and
classrooms for STEM (science, technolo-
gy, engineering and mathematics) pro-
grams, nursing and child care programs,
as well as development of career service
centers, and other facilities to support
first-generation and non-traditional stu-
dents.  The bond proceeds would have to
be matched by an equal amount of funding
from other private and public sources.

If approved, the bond authorization
would take effect 30 days after the
Governor’s proclamation of the vote.

A “YES” vote approves the
issuance of up to $49 million in general
obligation bonds to finance the above-
described activities as approved by the
University of Maine System’s Board of
Trustees. A “NO” vote disapproves the
bond issue in its entirety.

Debt Service Prepared by the
Office of the Treasurer…

Total estimated life time cost is
$62,475,000 representing $49,000,000 in
principal and $13,475,000 in interest
(assuming interest at 5.0% over 10
years).

Fiscal Impact Statement Prepared by the
Office of Fiscal and Program Review…

This bond issue has no significant fis-
cal impact other than the debt service
costs identified above.

Question 5 (Bond Issue): Do you favor a
$15,000,000 bond issue to improve education-
al programs by upgrading facilities at all 7 of
Maine’s community colleges in order to pro-
vide Maine people with access to high-skill,
low-cost technical and career education?

MaineDOT needs 
your input for 

Maine’s Long-Range
Transportation Plan 2050

MaineDOT is currently drafting a
long-range plan, Maine’s Long-Range
Transportation Plan 2050, and wants
your input!  Not unlike the rest of the
United States, Maine is experiencing
several issues that will affect transporta-
tion over the next 20-30 years. Input
from partners, stakeholders and the
public will provide guidance and insight
on the strategies needed to achieve
Maine’s transportation goals by sup-
porting a data-driven approach to
address the many challenges facing the
state during the next several decades.

MaineDOT has created an online
survey to increase participation in their
public outreach process. The survey can
be accessed from the Long-Range
Transportation Plan webpage at maine-
dot.gov/longrangeplan or by accessing
the survey directly at https://mainelon-
grangeplan2050.metroquest.com.
Additionally, you are encouraged to share
this information with your stakeholders
and partners, and anyone else you think
would be interested in providing input.

The survey will remain open
through November 30, 2018.
MaineDOT plans to complete this
effort by the end of 2018, and roll it
out to the public in early 2019. 

Voters’ Guide...
(Continued from Page 11...)
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Flip a switch and we’re there!

Supporting the
communities we serve

cmpco.com

bonds would take effect 30 days after the
Governor’s proclamation of the vote.

A “YES” vote approves the
issuance of up to $15 million in 
general obligation bonds to finance
the activities described above. A
“NO” vote disapproves the bond
issue in its entirety.

Debt Service Prepared by the
Office of the Treasurer…

Total estimated life time cost is
$19,125,000 representing $15,000,000 in
principal and $4,125,000 in interest
(assuming interest at 5.0% over 10
years).

Fiscal Impact Statement Prepared by the
Office of Fiscal and Program Review…

This bond issue has no significant fis-
cal impact other than the debt service
costs identified above. 

Voters’ Guide...
(Continued from Page 13...)

Yes on Question Five...
(Continued from Page 7...)

modern facilities and instructional
equipment that meets their needs and
the needs of Maine employers.

w Question 5 will help close the skills
gap, strengthen our businesses, and
give Mainers the chance to build
their lives here at home.

Question 5 invests in…

√ New and expanded occupational pro-
gramming tied to good jobs in the
Maine economy;

√ Renovation and expansion of instruc-
tional laboratories and classrooms;

√ New instructional technologies;

√  System-wide improvements in infor-
mation technology; and,

√ Energy upgrades and efficiencies
leading to long-term savings. 

them to support their families and
contribute to their communities.

w Question 5 will have statewide
impact, providing critical support to
all seven community colleges:
Central Maine Community College
in Auburn, Eastern Maine
Community College in Bangor,
Kennebec Valley Community
College in Fairfield and Hinckley,
Northern Maine Community College
in Presque Isle, Southern Maine
Community College in South
Portland and Brunswick, Washington
County Community College in
Calais, and York County Community
College in Wells.

w Maine’s community colleges deliver
on their promise of high quality, low-
cost education and training, but
investments are needed to provide
students with increased access to



Leonard is a member of the board of
MEMIC Indemnity Company and
MEMIC Casualty Company. 

“I am truly honored to join the list of
leaders who have received this  award in
prior years,” commented Leonard.
“Further, it is also a privilege to receive
this award named for Chuck Cianchette who
will always be remembered as one of the
great leaders in our fine state of Maine.”

A native of New York state and grad-
uate of Sienna College, which honored
him with the Joseph Buff Award for out-
standing career achievements, Leonard is
a champion of higher education and has
served in various capacities with the
University of Southern Maine, St.
Joseph’s College and Southern Maine
Community College. 

Leonard’s contributions have been
recognized by the Portland, Maine
Regional Chamber of Commerce and the
Pine Tree Council of the Boy Scouts of
America. 

He recently was honored by
MEMIC’s board of directors with only the
second endowed chair at the University of
Southern Maine. It is aptly named the
MEMIC John T. Leonard Endowed Chair
in Risk Management and Insurance.

Previous recipients of the Maine
State Chamber of Commerce’s Alton
“Chuck” Cianchette Business Hall of
Fame Award include U.S. Senator Susan
Collins, former U.S. Senator Olympia J.
Snowe,   former Governor Angus King,
former Governor Kenneth M. Curtis and
prominent leaders in Maine’s business
and education communities. 

The Maine State Chamber of
Commerce is pleased to announce it hon-
ored John T. Leonard, CPCU, with the
Alton “Chuck” Cianchette Business Hall
of Fame Award at its annual dinner on
October 17, 2018 (see page 16). Leonard
was honored for his leadership and con-
tributions to Maine, including during his
24-year tenure as President and Chief
Executive Officer of The MEMIC Group. 

“The Maine State Chamber of
Commerce is proud to award John
Leonard with our most prestigious award,
the Maine Business Hall of Fame award,”
said Dana Connors, president of the
Maine State Chamber of Commerce.
“This award, in remembrance of Chuck
Cianchette and in recognition of those
who reflect Chuck’s values and leadership
qualities, honors John for his outstanding
leadership, success, and his compassion,

courage, commitment and numerous con-
tributions to our great state.” 

Leonard began his distinguished 24-
year tenure at The MEMIC Group in
1993 as President and Chief Executive
Officer in the company’s first year of
operations. Under his leadership,
MEMIC grew to one of the largest work-
ers’ compensation insurance companies
in New England and now has offices from
Maine to Florida. In 2018, MEMIC was
named the “top workers’ compensation
insurance company in the U.S.” by
ACORD, the global standard-setting
organization for the insurance industry.

In addition to his leadership role at
MEMIC, Leonard has served in numer-
ous national leadership roles in the insur-
ance industry and was appointed to the
New England Advisory Council of the
Boston Federal Reserve. Currently,
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John Leonard honored by Maine State Chamber
with its most prestigious award

Leonard honored for his contributions to Maine 
and his leadership at The MEMIC Group
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« Held on the evening of Wed., October 17 at the Augusta Civic Center
«

 Thank You 
to Our Sponsors

16  III  Impact III  10/25/2018 For the most current information, visit www.mainechamber.org

Premier Business Sponsor: Premier Education Sponsor:

Cornerstone Sponsors:

American Chemistry
Council

Comcast

IDEXX Laboratories, Inc.

Pierce Atwood LLP

Spectrum Healthcare
Partners

Unum



Chairman’s Reception
Sponsor:

Charter Communications

Taste of Maine Reception
Sponsors:
MEMIC

Buoy Local

Awards Sponsor:
Poland Spring Water Company

Senior Sponsors:
Anthem Blue Cross and Blue Shield

Bangor Savings Bank
Maine DECD

Corporate Sponsors:
Emera Maine

Hannaford Supermarkets
Husson University

Littler Mendelson, P.C.
The Jackson Laboratory

Unitil Corp.
University of Maine System

Contributing Sponsors:
Eaton Peabody
MaineHealth

Supporting Sponsors:
AT&T; Bank of America; Brookfield Renewable
Energy; Carrabassett Coffee; Comfort Inn Civic

Center; Consolidated Communications; 
Fairfield Inn & Suites Augusta; Macpage LLC;
Maine Chamber Group Trust; Northern Light
Health; Northern New England Passenger Rail

Authority; Procter & Gamble-Tambrands

Student Table Sponsors:
Dead River Company; Hancock Lumber Co.;

Harriman Associates; Hoyle, Tanner & Associates,
Inc.; Kennebec Technologies; KeyBank Maine; 

Live and Work in Maine; McCain Foods USA, Inc.;
Sugarloaf; The Sheridan Corporation; 

Texas Instruments
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On Tuesday, October 9, 2018, this

year’s top winners in the “Best Places to

Work in Maine” demonstrate what it

means to keep a high level of employee sat-

isfaction. Top companies in all three cate-

gories are repeat winners from last year.

For the fifth year in a row, Belfast-

based Edward Jones took top honors

among large companies (250 or more

U.S. employees). Patriot Subaru of Saco

stayed on top in the medium employer cat-

egory (50 to 249 U.S. employees) in the

“Best Places to Work in Maine” program.

This is also for the fifth year in a row that

the car company has kept that honor.

Maine Information Network, based in

Augusta, a newcomer to the list last year,

repeated in first place among smaller busi-

nesses (15-49 U.S. employees).

Several companies moved up from last

year’s ranking. Among large companies,

Publishers Clearing House, ranked 12 in

the Medium category in 2017, came in at

fourth place in 2018. Among medium-

sized companies, five jumped at least 15

places: Town & Country FCU, Nonantum

Resort, Damariscotta Bank & Trust,

Systems Engineering, and the Maine State

Credit Union, which jumped from 17th to

second. The big mover among smaller

companies was Planson International,

jumping 12 spots to second place.

Maine State Council of the Society

for Human Resources Management

(MESHRM) recognized Maine’s top

employers for 2018 at its annual awards

and recognition dinner last night at the

Augusta Civic Center, with more than

650 people attending.

The “Best Places to Work in Maine”

program recognizes companies that have

established and consistently fostered out-

standing workplace environments. The

assessment process, administered by Best

Companies Group, evaluated each com-

pany’s employee policies and procedures

as well as survey responses from the

companies’ employees. In August, the

Maine Society of Human Resources

Management released a list of the 75

companies that made the cut as an overall

Best Place to Work. The program marks

the most recent step in a long-term initia-

tive to encourage growth and excellence

among all Maine companies.

The “Best Places to Work in Maine”

ranked as follows:

Large Company Category
(250+ U.S. Employees)…
1 Edward Jones, multiple locations;

2 Consigli Construction Co., Inc.,
Portland;

3 Machias Savings Bank, 
multiple locations;

4 Publishers Clearing House,
Portland;

5 Bangor Savings Bank, 
multiple locations;

6 Darling’s, multiple locations;

7 Redington-Fairview General
Hospital, Skowhegan, and
Norridgewock;

8 TPx Communications, 
South Portland;

9 Geiger, Lewiston;

10 T-Mobile US, Oakland;

11 Kennebec Behavioral Health, 
multiple locations;

12 Huber Engineered Woods LLC,
Easton;

13 Tyler Technologies, Inc., 
multiple locations;

14 Hancock Lumber, 
multiple locations;

15 TD Bank, America’s Most
Convenient Bank, Portland, 
and Falmouth;

16 Androscoggin Home Healthcare +
Hospice, multiple locations;

17 NFI North, multiple locations; and,

18 InterMed, P.A., multiple locations.

Medium Company Category
(50 to 249 U.S. Employees)…
1 Patriot Subaru of Saco;

2 Maine State Credit Union, 
Augusta and Waterville;

3 Down East Credit Union, 
multiple locations;

4 Drummond Woodsum, Portland;

5 Damariscotta Bank & Trust, 
multiple locations;

6 Wings for Children and Families,
multiple locations;

7 SymQuest, Westbrook and
Lewiston;

8 cPort Credit Union, 
multiple locations;

9 Casco Bay Ford, Yarmouth;

10 Allagash Brewing Company,
Portland;

11 PeoplesChoice Credit Union, 
multiple locations;

12 Good Shepherd Food Bank, 
multiple locations;

13 CES, Inc., multiple locations;

14 Bath Savings Institution, 
multiple locations;

15 Moody’s Co-worker Owned, Inc.,
multiple locations;

16 Nonantum Resort, Kennebunkport;

17 Systems Engineering, Portland;

18 Evergreen Credit Union, 
multiple locations;

19 Community Care, 
multiple locations;

20 Infinity Federal Credit Union, 
multiple locations;

21 Bernstein Shur, Portland and
Augusta;

22 Town & Country FCU, 
multiple locations;

23 Certify, Inc., multiple locations;

24 University Credit Union, 
multiple locations;

“Best Places to Work in Maine” announces top employers

Continued on Page 21...
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Peter Gore named Maine State Chamber’s
Executive Vice President

Peter Gore was recently named the Maine State
Chamber’s Executive Vice President. He has been
with the Maine State Chamber of Commerce since
1994, serving initially as the Senior Governmental
Affairs Specialist, and since 2008, as the Vice
President for Advocacy and Government Relations. In
this capacity, Gore represents the Chamber’s network
of more than 5,000 business members before the
Maine Legislature, the Office of the Governor, and the
public in the specific areas of workers’ compensation
law, labor/management issues, and healthcare/health
insurance and economic development topics. 

“Peter has proven to be an invaluable asset to
the chamber team, and to our members in the business community, particularly in
his knowledge of human resource issues and his relationships at the Statehouse,”
commented Dana Connors, president of the Maine State Chamber. “This new
position gives him the opportunity to expand his responsibilities beyond advocacy
work and into the daily operations of the chamber.”

Since 1996, Gore has served as the chair of the Workers’ Compensation
Coordinating Council, an organization formed in 1993 to monitor the Workers’
Compensation Board and assist members of the Board in administering the 1992
Workers’ Compensation Reform Act. He served as chair of the Board of Governors of
the Residual Market Pool and was chair of the Board from 1997 to 2001. Gore is a mem-
ber of the Maine Health Data Organization, and is chair of the Maine Vaccine Board.

“In my 24 years with the Chamber, I have been privileged to work with Dana
and as part of a team of outstanding coworkers, in serving our members and the
business community as a whole,” said Gore.  “I look forward to continue to serve
them in this new capacity.”   

Gore is a graduate of the University of Maine at with a Bachelor of Arts
degree in Journalism and a minor in Sociology. Members can contact him by call-
ing (207) 623-4568 ext. 107, or by emailing pgore@mainechamber.org. 

25 Finance Authority of Maine,
Augusta;

26 Avesta Housing, multiple locations;

27 CashStar, Portland;

28 Maine Credit Union
League/Synergent, Westbrook 
and New Gloucester;

29 Allen Insurance and Financial, 
multiple locations;

30 Winxnet, Portland;

31 Day’s Jewelers, multiple locations;

32 Connectivity Point, Auburn 

Best Places to Work...
(Continued from Page 20...)

and Falmouth;

33 Day One, multiple locations;

34 Harriman, Auburn and Portland;

35 GreenPages Technology Solutions,
Kittery;

36 Midcoast Federal Credit Union,
multiple locations; and,

37 Katahdin Trust Company, 
multiple locations.

Small Company Category
(15 to 49 U.S. Employees)…
1 Maine Information Network,

Augusta;

2 Planson International, 
New Gloucester;

3 Landry/French Construction,
Scarborough;

4 Sabattus Regional Credit Union,
Sabattus;

5 TruChoice Federal Credit Union,
multiple locations;

6 Octane Marketing, Portland;

7 Main-Land Development
Consultants, Inc., Livermore Falls;

8 Colby Co. Engineering, Portland;

9 CCB, Inc., Westbrook;

10 SFX America, Portland;

11 MPX, Portland;

12 Rich Exterior Solutions, Falmouth;

13 Oxford County Mental Health
Services, Rumford and South Paris;

14 Albin, Randall & Bennett, Portland;

15 Trueline, Portland;

16 Kennebec Federal Savings,
Waterville (two locations);

17 TIDESMART GLOBAL, Falmouth;

18 Seabreeze Property Services,
Portland;

19 Hersey EyeCare, 
multiple locations; and,

20 Arkatechture, Portland.

Endorsing partners of this program

include the Maine State Chamber of

Commerce, the Maine Department of

Labor, the Department of Economic and

Community Development, Maine HR

Convention, and Mainebiz. 

The 2018 Premier Sponsor is

JobsinME.com. Sponsors include KMA

Consulting, MEMIC, Clark Insurance,

Live and Work in Maine, Pro Search Inc.,

Allagash Brewing Company, Maine State

Chamber of Commerce, and Human

Resources Association of Southern Maine. 

For more information, please visit

BestPlacestoWorkInME.com, or contact

Jodie Griffith of Northern Light Mercy

[jgriffith@emhs.org; (207) 822-2541] or

Kate Wilber of Tyler Technologies

(Kate.Wilber@tylertech.com; (800) 772-

2260, ext. 4284]. 
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1 Eat breakfast.

This is a cornerstone of a healthy
lifestyle. A wholesome breakfast can pro-
vide you with the energy you need to get
through the first half of the day, and it
will help prevent you from consuming
junk food.

2 Cut out sugary snacks and candies.

They’re everywhere in offices! Real
villains. Yes, they can be tasty, but they
don’t satisfy your true hunger and are
digested quickly, leading to a roller coast-
er of sugar highs and lows. Instead of vis-
iting the vending machine, bring snacks
from home, such as baby carrots, cheese
sticks, nuts, hummus, cucumber slices,
whole or sliced fresh fruit, small amounts
of dried fruit, or savory crackers. If you
really can’t survive a sleepy afternoon in
the office, a piece of dark chocolate is fine.

3 Bring your own lunch.

Restaurant meals often include large
portions and high-calorie choices. You
can eat healthier and spend much less
money if you prepare your own lunch.

4 Stay away from sodas and sugary
drinks.

They can help you stay awake while

working and you may like their taste. But
they really don’t do anything for you and
are full of empty calories in the form
of sugar. If you need the caffeine, consid-
er coffee (but don’t go crazy) or green tea.

5 Drink lots of water.

It’s good for you, and it will keep
your mind off soda or coffee. It may help
you fight off other cravings, too.
Sleepiness is often caused by dehydra-
tion, so keep yourself well hydrated. If
you want some flavor, put lime, lemon or
cucumber slices into your water bottle.

6 Move as much as you can!

Walk around the office and stretch
every now and then. Take breaks every
hour or so and move your body. Use
every possible opportunity to burn calo-
ries. Move while waiting for programs on
the computer to load. If you need to dis-
cuss something with your colleague, go to
his or her desk instead of making a phone
call or sending an email. If you need to
go to another floor in the building, take
the stairs instead of the elevator.
Consider teaming up with a friend at
work to take regular breaks for exercise
and to motivate each other.

7 Stand as much as you can.

This is healthier than sitting. It’s bet-
ter for your back, and burns more calo-
ries. Or switch your chair for an exercise
ball. This will work your abs and balance.

8 Try to be as active as possible out-
side of work.

Join the gym, go for a walk. Try to
spend some time in nature if possible to
unload the stress of the workday and give
your eyes and lungs a break. If you’re
stressed, try breathing exercises or medi-
tation. Do something nice for yourself:
spend some time with your family, read a
book, call or visit your friend, listen to
some music, cook something nice. Skip
watching TV to give your eyes a break
and limit exposure to unnecessary radia-
tion. Besides, TV is another reason to sit
instead of being active.

9 Get enough sleep.

Waking up refreshed and strong in
the morning will help prevent binging and
caffeine cravings later in the day.

10 Put some inspirational quotes or
photos in your workspace.

10 Simple Tips To Stay Healthy In An Office Job

EDITOR’S NOTE: This following article
was written by Margo Gladys
for MindBodyGreen, a health and well-
ness website collaborative. It can be
viewed at www.mindbodygreen.com/
0-11208/10-simple-tips-to-stay-healthy-
in-an-office-job.html.

Do you ever feel too tired to exercise after a long day at work? Do you end up crav-
ing sweets and junk food after a stressful day? Are you frustrated by feeling as though
you simply can’t stay healthy and fit because you sit at a desk too much? You’re not
alone. I’m a health coach, but my whole professional background is working in a cor-
porate world, so I know the challenge of staying in shape in an office job all too well.

Just because you’re at work all day doesn’t mean you can’t stay slim and fit. You
just need to implement some simple lifestyle and work habit changes. So here’s my
personal recipe for staying in shape while working in an office:

Continued on Page 19...



Make your own bulletin board to
remind yourself to concentrate on your
health and wellness goals.

When employees feel good, they tend
to perform better. That’s why most
Chamber BlueOptions’ plans come with
employee discounts on health products
and services, as well as an online come
with employee discounts on health prod-
ucts and services, as well as an online
health and fitness program. Just contact
your Anthem-appointed   insurance   pro-
ducer   for   more   information,   or
visit the   Chamber’s BlueOptions web
page (www.mainechamber.org/blueop-
tions.php) to find a producer. 

For more information on the Chamber
BlueOptions health plan, please contact Peter
Gore by calling (207) 623-4568, ext. 107, or
by emailing pgore@mainechamber.org. You
may also contact Kelsey Morrell at ext. 104
or kmorrell@mainechamber.org. 
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A place of Purpose, 
Innovation and Opportunity

careers.idexx.com

IDEXX is a proud 
partner of the Maine 
State Chamber 
of Commerce, 
supporting economic 
growth and 
prosperity in Maine.

Breaking ground on a 135,000-square-foot expansion

Workplace Wellness...
(Continued from Page 18...)

Oh, What A Night!
JMG’s celebrates with 25th Anniversary Gala

JMG’s 25th Anniversary gala was a wonderful evening of inspiring speeches,
heart-warming stories, and overwhelming generosity.  Approximately 700 of the
statewide nonprofit’s closest friends gathered at the Augusta Civic Center on Friday,
September 28 to honor the achievements of the 50,000 students who have been through
their programs. The celebration was hosted by the four governors who were in office
since JMG began in 1993.

Among the many highlights of the evening, The Harold Alfond Foundation
brought the crowd to its feet when it announced a  $4.5 million gift to JMG. The
Foundation made a $3 million investment in JMG’s College Success Program, and has
committed $1.5 million to an exciting matching challenge grant to support the organi-
zation’s new $5 million endowment campaign.

Moments later, Cary Olson Cartwright, assistant vice president of corporate social
responsibility at Unum, announced that Unum would be the first to take the Alfond
challenge by donating $500,000. 

Now, as JMG looks to the future, the organization would like to thank its many
public and private partners for all that they have done in the past, and for the commit-
ment they have made to the future, to ensuring all Maine youth have the opportunity
to pursue a meaningful career, strengthen Maine’s workforce, and improve the econ-
omy. To learn more, visit www.jmg.org. 
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Workplace Marijuana 
Education Initiative

We are excited to announce a new free program that is being offered to Maine
employers as they grapple with the challenge of marijuana use by their employees.
The law firm, Brann & Isaacson, working in partnership with business groups,
including the Maine State Chamber of Commerce and the Retail Association of
Maine, will offer Maine employers guidance on managing marijuana in the work-
place. Services include: 
w Telephone consultations;
w Access to sample drug policies;
w Workshops across the state; and,
w Bulletins on new development.

If you want more information about tricky topics such as drug-testing for mar-
ijuana, dealing with an impaired employee, understanding the differences between
employee use of medical versus recreational marijuana, this initiative will offer you
legal resources and education. 

For information about this program, please contact Peter Lowe by calling (207)
786-3566 or by emailing plowe@brannlaw.com. You may also want to visit Peter’s
webpage at brannlaw.com. 


